IMPORTANT ANNOUNCEMENT PO
2026 Open Enrollment CHARDON

LOCAL SCHOOLS

DATE:10/23/2025
TO: All Benefit-Eligible Employees
RE: 2026 Open Enrollment — Action Required

ANNUAL OPEN ENROLLMENT: November 3 through November 14, 2025

Any employee wishing to (1) change coverage, (2) add or enroll in coverage, or (3) add or remove an eligible
dependent may do so during the open enrollment period. Important: outside of open enrollment, you may
only make changes to your annual benefit elections if you experience a qualifying life event (i.e. marriage,
birth, adoption, divorce).

This year, we are transitioning from a Passive to an Active Open Enrollment process. This means that
Open Enrollment is REQUIRED for all employees to actively log into Employee Navigator, review their
options, and make benefit elections for the upcoming plan year.

Unlike in previous years, benefits will not automatically roll over (with the exception of certain plans, such
as Basic Life/AD&D, EAP and Voluntary Plans). Employees must take action to ensure they are enrolled in
the coverage they need. If you do not actively enroll or decline coverage for Medical, HSA, Dental, FSA
or Dependent Care FSA benefits during the open enrollment period, these benefits will automatically
be terminated as of December 31, 2025.

This change ensures that all employees have the opportunity to review updated plan options, rates, and
coverage details, empowering you to make informed decisions about your benefits. This is particularly
important as the PPO plan will no longer be offered as an option. Additionally, it provides an opportunity to
review or update your life insurance beneficiary.

We encourage you to take the time to carefully review your options and complete your enrollment before the
deadline.

How to Enroll:

o Employee Navigator: Through our Employee Benefits Portal — Employee Navigator.
This method will allow you to login to your portal, walk through your benefit options and make your new
elections or choose to continue with what you have currently elected. https://ssultd.com/Char/

o Onsite Benefit Counsellors: Benefit counselors will be available on November 5, 2025 from
7:00 a.m. to 5:00 p.m. in the Media Conference Room at Chardon Middle School
(424 North Street) . You will be able to meet one on one with a counselor to help you understand
your options for benefits, and assist in your enrollment. Appointments are required and are 30
minutes long. Below is the link to sign up for your appointment. IMPORTANT: copy/paste this
into your web browser, using Mozilla Firefox, Google Chrome, Apple Safari or Microsoft Edge)
https://calendly.com/chardon-local-schools/chardon-local-schools-2026-open-enrollment



https://ssultd.com/Char/
https://calendly.com/chardon-local-schools/chardon-local-schools-2026-open-enrollment?month=2025-11&date=2025-11-05

Plan Changes:
o As areminder, the PPO plan has been discontinued as of December 31, 2025. The HDHP/HSA Plan and
Bronze Plan are still available for benefit eligible employees.

o The medical contributions for the HDHP/HSA plan are increasing slightly.

o Important information to consider when enrolling in the HDHP/HSA plan:
o HSA Eligibility — to qualify you must:
= Be enrolled in the HDHP/HSA medical plan.
= Not have other non-HSA-compatible coverage, (e.g., traditional PPO)
= Not be enrolled in Medicare Part A, B, or D
Important: Once you enroll in Medicare, you are no longer eligible to
contribute to an HSA or receive employer contributions. Consider delaying
Medicare enrollment if you wish to remain HSA-eligible—but consult a
Medicare expert before making this decision.
=  NOT be claimed as a dependent on someone else's tax return.
o Important Considerations:
= If your spouse has a Healthcare FSA, you are not eligible for an HSA.
= [f you have secondary insurance that’s not HSA-compatible (e.g., traditional PPO),
you must drop it to contribute to an HSA.
* You can only use HSA funds for yourself, your spouse, or dependents you claim on
your taxes.
= [f your child is not a tax dependent, you cannot use HSA funds for their expenses.
= If you and your ex-spouse alternate claiming your child, you may only use HSA
funds in the years you claim them.
=  You cannot use HSA funds for services received before your HSA start date.
o For your reference, attached is An Individual’s Guide to the Health Savings Account (HSA)

o Voluntary STD and Voluntary LTD rates increased slightly. When going through your benefits, be sure
to check the new per pay premium amount before enrolling in the plan.

Voluntary Benefits:

Below are the insurance products available for election during this year’s open enrollment. If you previously
declined Voluntary STD, LTD or Universal Life with Long Term Care when first eligible, Evidence of
Insurability (EOI) will be required before coverage can go into effect.

As a reminder, these benefits are 100% employee-paid via payroll deduction. Please note that for any age-
based rates, your premiums may increase if you move to the next age band. Rates are determined based on
the employee or spouse’s age as of 1/1/26.

o Sun Life:

Voluntary Short Term Disability

Voluntary Long Term Disability

Hospital Indemnity

Critical Illness

Accident Insurance

Voluntary Vision

o Sontiq: Identify Theft Protection

o Trustmark: Universal Life with Long Term Care Rider
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2026 IRS Limits:

o Health Savings Account (HSA): Maximum Contributions increasing (employee + employer
contribution amounts combined cannot exceed this maximum)
» Single Coverage: $4,400
» Family Coverage: $8,750

o Flexible Spending Account Changes:
= Health Care FSA:
e Maximum Annual Election $3,400
e Maximum Carryover amount $680

= Dependent Care FSA:
e Maximum Annual Election: $7,500 per household
Don’t forget about SmartShopper:

How to Use SmartShopper® and Earn Cash Rewards

SmartShopper® Makes It Easy to Save on Medical Procedures. Medical procedure costs can vary widely
depending on the location. With SmartShopper®, you can compare in-network providers and earn a cash
reward when you choose a cost-effective option.

Here’s how to get started:

@ Browse Locations Online
1. Visit MMO SmartShopper

2. Log in or create an account
3. Compare in-network locations, costs, and reward amounts
Q Call a Care Concierge
Dial 877-292-1541 for personalized support. A Care Concierge can help you:

e Find a location

e Compare costs

e Confirm reward amounts

e Schedule your appointment

Availability:
Monday—Thursday: 8 a.m. — 8 p.m. ET
Friday: 8 a.m. — 6 p.m. ET (Summer Fridays close at 3 p.m. ET)

Annual Benefit Notices: As a reminder, check Employee Navigator for Notices, SBC’s, and other benefit
documents.


https://medmutual.smartshopper.com/
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